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1.

1.1.

Purpose

The purpose of Saudi Basic Industries
Corporation’s (‘SABIC’ or the ‘Company’)
Corporate Social Responsibility (‘CSR’)
Policy (the ‘Policy’) is to ensure that
SABIC acts as a good corporate citizen
through its flagship social responsibility
programs so that they can result in
tangible and positive economic and
social benefits in compliance with the
relevant laws and regulations. SABIC’s
CSR strategy and vision are built around
SABIC’'s commitment to high standards
related to CSR, which includes operating
in a safe and environmentally
responsible manner, adhering to the
relevant laws and regulations,
respecting diversity of cultures and
biodiversity to support delivering its
objectives, long-term development and
sustainable vision. Key measures and
targets have been established to
monitor progress in relation to CSR
activities.

2. Application
2.1. This Policy applies to SABIC’s Board and

Committee Members, employees and all
staff (including contractors) at SABIC who
are responsible for apprising themselves
of the content of this Policy as well as any
supporting documents. Non-compliance
with this Policy may result in disciplinary
action in accordance with applicable laws
and regulations, and internal policies.
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3. Key Principles

The key principles of this Policy are as follows:

3.1

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

SABIC is committed to acting as a
responsible corporate by aligning all CSR
activities with its CSR strategy and
objectives to deliver significant and
sustained positive impact, giving
economic and social benefit to both
SABIC and society.

SABIC will behave responsibly towards
all stakeholders including employees,
shareholders and society.

SABIC respects applicable laws, cultures,
values, customs, and societal choices in
the communities in which it operates.

Key priority areas which are consistent
with SABIC's values and strategic goals,
aspirations and resources, as well as
global issues and society needs are
identified and periodically reviewed.
Examples of ongoing priority areas
include: health and wellness; science and
technology education; environmental
protection; and water and sustainable
agriculture.

SABIC is committed to developing long-
term and mutually beneficial
partnerships with the communities in
which it operates.

SABIC proactively assesses the potential

environmental, social, and economic
impacts of its activities before
implementation. Where negative

consequences are identified, timely and
appropriate corrective actions will be
taken to mitigate harm.

Environmental, social and governance
matters are integrated into decision
making and business management
including projects.
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3.8. SABIC is committed to promoting a (w dolawdl &ol&i pjei (blw) ojili

3.9.

3.10.

3.11.

culture of sustainability among its
employees. This includes
communicating  environmental and

sustainability related matters, with the
goal of encouraging innovation and
supporting operational improvements in
areas such as conserving energy, water
and otherresources, reducing waste and

control over hazardous or harmful
substances and emissions and
biodiversity.

SABIC seeks to provide opportunities for
employees and other stakeholders to
contribute to its CSR efforts through
volunteering.

SABIC will be transparent towards
stakeholders, providing information and
creating awareness about its objectives,
current and future planned areas of
focus, performance and activities that
have a significant  impact on
communities through periodic reports
and disclosures.

Materiality assessments, targets and key
performance indicators will be used to
monitor progress in relation to CSR
activities with performance indicators
linked to SABIC's CSR strategy,
objectives and overall performance and
compared against peer practice.

4. Policy Governance

4.1.

This Policy should be reviewed regularly
by the General Assembly to ensure that
it remains current in the business
context. The Board of Directors with
support from the Chief Executive Officer
is responsible for ensuring that it is
communicated and implemented
effectively and for monitoring
compliance with the Policy.

Slusall iy Jolgil s Josing Lossbgo
el wamy dolaiwdlg awl asleiall
o 66 sl Slisunll pesg Bl

jlgall Jo lopeg olallg aslall apdy Jio

algall  gde  gphullg  wOllall  Jdaig
eqill gle blaallg «gjlall gl &phall Olilewllg

abgoll pro pogi @l () g
g0 aomluall dalnall Ol gpil wlbilg
Jua (o aSpid) duclaindl dggunll agma

obill ali

Ola Wbl ol assladdl ami (chlw) poiis
sle Jooig Glogleall o ya d@alnall
B3Pl Glaog daslaoml @loi loys dicqill
adl Gulaog dusiue la) hhaallg sl
WOleoiaoll gle jaao Jl Lol il ahiiilg
.ayjgall Uhlmoylg pylaidl Jua go lag

Ollelg il dromil ousi Ol oasiwd
alnuiil pa87q puw any dwdyl <Dl Olpbgog
cadl Olpbgo by go duclainyl dugguall
(blw) J asclaindl dgguuall dunuiliiuul
lawjlao af (Jog olall lalalg Loslaoig

delinll Jbo o lajlihi Olw)jlaoy

JOA

.9

NNk

N

éwbuwll 6059 .E
aig awlul 0ao glc dolall dueanll Golgi .&)l
o0 Jlocll gl laiuslgo Jlan) ol laieslo
2ol gudl o oeay Gjlagdl gudao @lging .aua
adlad) loaaig dwlwl awoei Jlav dgguuo

Lad JUiodl auslpog



