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WITH SUSTAINABILITY AND INNOVATION
AT THE CORE OF OUR VALUE-CREATION
MODEL AND GROWTH STRATEGY,

WE ARE CONTINUING TO FOCUS

OUR PEOPLE AND RESOURCES ON
SOLUTIONS THAT WILL MAKE THE
GREATEST DIFFERENCE TO OUR
CUSTOMERS AND IN THE LIVES OF
GLOBAL COMMUNITIES.
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SABIC JUBAIL BUILDING - a new city landmark — wears

a spectacular look on its inaugural day in November 2022.
The building is LEED Gold certified for its smart solutions in
resource management and energy efficiency. It uses more
than 1,500 solar panels enhanced by wind energy technology

to generate the entire energy used in lighting the recreation
center and the parking lots.
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CEO'S STATEMENT

ABDULRAHMAN AL-FAGEEH
Chief Executive Officer

SABIC achieved a very
respectable performance
with regard to sustainability
in 2022. Indeed, our
sustainability underpins a
new and exciting phase of
growth for the companu.

For many years already, SABIC has recognized how
critical sustainability is. So we at SABIC make sure
to keep track of our sustainability performance
through a number of key performance indicators
(KPIs). These KPIs are based on measurements
related to various physical volumes (e.g.,
greenhouse-gas emissions, freshwater use, and
material loss) and to energy production and
consumption. And as we approach our 2025
targets, we have significantly reduced almost all
materially relevant KPIs since the baseline year of
2010.

There are many other aspects of sustainability
that SABIC seeks to uphold, but given our legacy
and stature in Saudi Arabia, among the most
important are those related to Saudi Vision 2030.
Here too, we are on track. In particular, we have
aligned our circularity and carbon-neutrality
ambitions with the Saudi Green Initiative (SGI), an
extension of Vision 2030 that addresses
renewable energy, forestation, the production of
clean hydrogen, and carbon capture and storage.
SABICis proud to be a part of the SGI, doing our
partin launching various impactful projects,
including one to address plastic marine pollution
in the Red Sea and Arabian Gulf.

But we are extending these efforts throughout all
our global operations, because we have to prepare
our business to thrive in a world that prioritizes
smaller carbon footprints as well as renewable or
recyclable products. Accordingly, we are
developing products and solutions predicated on
circularity and carbon neutrality, in particular
through our TRUCIRCLE™ portfolio. In fact, we
made a public commitment at the start of 2023 to
process at least one million metric tons of
TRUCIRCLE products from bio based or recycled
feedstock annually by 2030. We also recently
joined Together for Sustainability, a global
initiative for assessing, auditing, and improving
procurement practices. Our participation should
help us ensure that our suppliers are following
appropriate processes and that our products’
value chains have lower indirect, Scope 3
emissions.

1

Inside SABIC, employment conditions are also
important. We go to great lengths to offer an
attractive employee value proposition that takes
employees’ well-being into account. And I am
pleased to note that our focused internal efforts
have once again been recognized in 2022 as well.
The Top Employer Institute, a globally accredited
certification body, has given SABIC “Top Employer
2022" awards in five of its key Asian markets:
China for the twelfth year, and India, Japan,
Singapore and South Korea for the past nine
years. | am proud of four SABIC women employees
who were honored with Manufacturing Institute’s
2022 STEP Ahead awards for their exemplary
leadership in manufacturing. And | would add that
SABIC retains its Ethisphere Compliance Leader
Verification™ status in large part because of the
way it handles employee oversight, training, and
communication.

Even in an economically turbulent year like 2022,
we continued to invest in the communities where
we are based. SABIC invested US$ 28.9 million in
Corporate Social Responsibility (CSR) programs
through charitable donations, sponsorships,
partnerships, and volunteer service in 20
countries. These investments were focused on our
four CSR priorities:

We have aligned our circularity
and carbon-neutrality ambitions
with the Saudi Green Initiative,
an extension of Vision 2030 that
addresses renewable energy,
forestation, the production of
clean hydrogen, and carbon
capture and storage. We

are extending these efforts
throughout all our global
operations.

N

water and sustainable agriculture;

environmental protection;
— science and technology in education; and

health and wellness.

All the 2022 achievements | have mentioned boost
our overall environment, social and governance
(ESG) performance. In fact, 2023 had barely begun
when we were honored, for the second time
running, with the “Best ESG Award” by the Saudi
Capital Market Forum. But we must not rest on our
laurels. We must further develop ESG systems and
processes that deliver continual improvements
year upon year.

Since 1976, SABIC has adapted to changing
circumstances. And now, as we enter 2023, we
once again are evolving to adapt to the challenges
that lie ahead. Our years of investments and
planning have prepared us for this moment. We
are well-placed to grow to win through
sustainability.
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STRATEGY

Megatrends, and increasing public awareness about
environmental and social impacts, are driving companies
to consider ESG risks and opportunities as integral to
their core strateqgies. Climate change is at the top of

the public agenda, and stakeholders ranging from
customers, investors, and requlatory authorities demand

transparency.

As a materials company, our business is energy-
and carbon-intensive. Avoiding engagement with
stakeholders and failing to show progress on ESG
issues introduces risks to our reputation and brand
value, can impact capital availability and cost of
capital, and can lead to reduced demand for goods
and services.

But risks also imply opportunities: by delivering “first
of its kind” climate change-related achievements,
SABIC has significantly enhanced its reputation as a
regional sustainability leader. Examples include
building one of the world’s largest carbon capture
and utilization (CCU) plants and carbon credit
issuance under the UN Clean Development
Mechanism (CDM) scheme - both of which have been
widely publicized and commended by external
stakeholders. The increased transparency enabled
by our sustainability reporting, which has been
recognized by the World Business Council for
Sustainable Development, also makes us a more
attractive investor and business partner.

SABIC’s sustainability strategy is guided by the
need to prepare for this changing context. We are
driven by four key motivating factors: addressing
stakeholder needs; meeting evolving regulations;
enabling responsible long-term growth; and
driving a sustainable portfolio. To address these
factors, we are integrating ESG principles into
every function of our business, with each aspect of
“ESG” playing a critical role.

Under Environment, we strive to serve as a
responsible steward of nature by identifying climate
risks and opportunities, exploring sustainable
solutions within our portfolio, and enhancing our
environmental reporting. We are committed to
promoting sustainable practices and mitigating our
impact on the environment.

Under Social, we recognize that SABIC is part of a
larger ecosystem that includes employees,
suppliers, customers, and communities. We
prioritize diversity, equity, and inclusiveness, uphold
human rights, engage in corporate social
responsibility, and promote local content. By
attracting, developing, and retaining top talent, we
foster a workplace that reflects our commitment to
social responsibility.

And Governance encompasses SABIC's
management, controls, structures, compliance,
leadership compensation, audits, and shareholder
rights. We work to enhance our corporate
governance standards, promote ESG matters, and
invest sustainably and innovatively. We prioritize
ethical business conduct, strengthen IT security,
improve tax reporting, and foster ESG attributes
within our supplier management. By ensuring
strong governance practices, we build a foundation
for sustainable growth and success.

We work to enhance our
corporate governance standards,
promote ESG matters, and invest

sustainably and innovatively.
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Innovation & Sustainability Solutions
— A
& G

Circular Economy

@ Circular Economy

ESG Disclosures

Environment, Health, Safety

Governance & Integrity

Safer Chemistry

ACTING ON OUR SUSTAINABILITY
STRATEGY

Our six sustainability materiality areas — resource
efficiency; climate change and energy; innovation
and sustainability solutions; circular economy;
governance and ethics; and EHSS — are aligned with
10 of the 17 UN Sustainable Development Goals
(SDGs), addressing issues such as poverty, climate
change, environmental degradation, human rights,
labor, and anticorruption. We act on and
operationalize our six sustainability materiality
areas through four strategic domains: climate
change, circular economy, safer chemistry, and ESG
disclosures.

CLIMATE CHANGE

In 2021, SABIC unveiled its Carbon Neutrality
Roadmap, laying out its strategy to decarbonize
operations by 2050 in line with the goals of the Paris
Agreement. The roadmap identifies five pathways to
decarbonization—Reliability, Energy Efficiency, and
Improvements; Renewable Energy; Electrification;
Carbon Capture; and Green/Blue Hydrogen —and
commits to reducing GHG emissions by 20% by
2030 in adherence to our carbon neutrality pledge.
With our shift from intensity-based GHG emissions
targets tCO,e/t products sold to absolute targets
(tCO,e), our focus is on energy efficiency, renewable
energy and carbon capture to meet ourinterim
2030 goals. Electrification and green/blue
hydrogen remain part of along-term plan to drive
our progress to carbon neutrality by 2050.

We are committed to promoting sustainable practices and
mitigating our impact on the environment.

We recognize that SABIC has an
important role in championing the
chemicals industry in Saudi Arabia
to pursue strategies that fulfill

Saudi Vision 2030.
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STRATEGY

CONTINUED

We recognize that SABIC has an importantrolein
championing the chemicals industry in Saudi Arabia
to pursue strategies that fulfill Saudi Vision 2030.
SABIC was represented at the COP27 climate change
negotiations and was integral in doing its part for
the Saudi Green Initiative. One of our most
prominent efforts to advance sustainability was
commencing construction, in partnership with BASF
and Linde, on the world’s first large-scale electrically
heated steam cracker that has the potential to
reduce carbon dioxide emissions from one of the
petrochemical industry’s most energy-intensive
production processes by as much as 90%.
Additionally, we studied the establishment of a
complexin Ras Al-Khair, Saudi Arabia, that will
convert400,000 barrels of oil and liquids into
petrochemicals daily as part of our effort to help the
Kingdom’s program to offer large-scale cost
efficiencies and open value-creation opportunities
for the energy and chemical industry.

As part of our collaboration with the Circular Carbon
Economy National Program (CCE-NP) launched by
the Saudi Ministry of Energy, we are establishing a
Carbon Capture Use and Storage (CCUS) hub in
Jubail. The aim of the hub is to capture a total of 4
million metric tons of CO, annually (with 2 million
metric tons captured annually by 2030). SABIC also
aims to transition to renewable energy with the
ambition of facilitating an installed capacity of 4 GW
by 2025 and 12 GW by 2030 in Saudi Arabia, and
switching from steam-driven compressors and
pumps to electric that will reduce GHG emissions.
SABIC has continued to improve its reliability and
energy efficiency and renewable feedstock, while
commencing manufacturing blue hydrogen at
Wilton Teesside.

The circular economy inspires
Us to adapt our processes to the
use of renewable and recycled
feedstock, and to create durable,
recyclable product design
solutions for our customers.

N

The only way to navigate the giant paradigm shift
transforming industries is to transform our
business, addressing urgent global challenges by
building partnerships across the industry and
enforcing efficient carbon management policies.

CIRCULAR ECONOMY

To secure and maintain a leading position in
advanced recycling, SABIC is committed to growing
circular products that boost the circular economy,
adapting existing processes to using renewable and
recycled feedstock, and developing recyclable
product design solutions for customers.

Lt

T

SABIC is committed to ensuring that EHSS is practiced
throughout the business.

15

We are deeply committed to investment in the
circular economy. The circular economy inspires us
to adapt our processes to the use of renewable and
recycled feedstock, and to create durable, recyclable
product design solutions for our customers. Since
launching the TRUCIRCLE™ initiative in 2019, we have
contributed to the growth of the circular economy
through various services, business models, and
partnerships. In 2022, we launched a pilot project to
investigate the use of blockchain technology in
supporting end-to-end tracking of circular feedstock
in customer products, and announced our
commitment to processing from bio-based or
recycled feedstock at least 1 million metric tons of
our TRUCIRCLE™ products every year by 2030.

In 2022, we launched the BLUEHERO™ portfolio to
enhance our investment into the circular economy,
providing materials, solutions, expertise, and
programs that will help accelerate the world’s
energy transition to electric power in an effort to
meet global goals on climate change. In 2022,
BLUEHERO™ supported the automotive industry in
its mission to create better, safer, and more efficient
electric vehicles (EVs); the focus fell on optimizing
structural battery components with unique flame-
retardant materials and solution-development
expertise.

SAFER CHEMISTRY

SABIC is committed to ensuring that EHSS is
practiced throughout the business. Having
identified an increasing need to manage chemicals
safely and judiciously, SABIC is dedicated to
decreasing or avoiding the use of Chemicals of
Concern (CoCs) beyond market requirements and
global regulations.

In 2022, SABIC placed 25 prioritized CoCs used in
manufacturing products under review to identify
opportunities that could be taken to decrease their
use. In addition, the Safer Chemistry program team
is setting formal targets to enhance transparency to
develop metrics that will improve our ability to take
greater action on CoCs in the years ahead.
Meanwhile, the SABIC Sustainable Chemistry
program followed the Circular Chemistry and
Sustainable Solutions programs to fulfil the Safer
Chemistry ambition. Circular Chemistry aims to
develop chemicals and technologies to enhance
reusing products (mechanically recycled products,

certified circular products, and certified renewable
products) while Sustainable Solutions develops a
portfolio of chemicals with favorable sustainability
features (reducing CO, emissions, improving energy
efficiency, and increasing resource efficiency). This
two-pronged approach should allow us to address
the issues of Safer Chemistry to phase out
substances of concern and provide solutions to
reduce hazards while addressing existing industry
challenges. This year, our efforts marginally
improved in our most recent ChemScore
performance, earning a C-Grade. We have
established a dialogue with ChemSec to supportan
enhanced SABIC score in the future.

SABIC works to comply with all applicable
governmentregulations for chemical management,
along with the EU’s Registration, Evaluation,
Authorization, and Restriction (REACH) framework.
Qur ESG disclosures will provide transparency to
external stakeholders and monitor SABIC’s Safer
Chemistry performance. Our overall objective is to
embed Safer Chemistry principles in every facet of
SABIC’s business and product design processes.

In terms of process safety, we focused on using
smart KPIs to encourage reporting risks and
advocating for adequate risk responses as part of
our 2025 EHSS strategy this year. SABIC adapts to
improve where necessary in sustaining its journey
toward Process Safety Excellence, continuing to
bolster Process Safety competency across the entire
organization. We maintained certification in ISO
45001:2018 for occupational health and safety,

SABIC works to comply with
all applicable government
requlations for chemical
management, along with the
EU’s Reqgistration, Evaluation,
Authorization, and Restriction

(REACH) framework.
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CONTINUED

conforming with the best international EHSS
standards of excellence to achieve our EHSS
objectives, and meet regulatory and contractual
requirements through periodic auditing.

In our bid to increase transparency, SABIC made
significant progress in enabling employees and
external customers to view product safety data and
hazard information through its new One Safety Data
Sheet (SDS) Portal launched in 2022. It improves the
effectiveness of our compliance management
systems and processes, and is poised to enhance
our compliance position moving forward.

ESG DISCLOSURES

The publication of SABIC’s first Sustainability Report
in 2011 marked our first steps in sharing our ESG
journey. Although ESG factors are considered
non-financial, they possess measurable financial
consequences by bringing into focus hidden
investment risks and value drivers. Since that
milestone, we have made progress over the decade
in increasingly identifying opportunities to weave
ESG considerations into our business.

This year, we modified our governance approach by
creating a dedicated PMO, which is governed by the
ESG Steering Committee, to develop ESG processes
forinternal focus. This enables SABIC to execute the
roadmap on critical areas that require capabilities to
be built. The ESG Reporting Practitioners Group
worked to create more engagement, both
functionally and regionally. For the immediate
short-term, it will deal with new disclosures as part
ofthe current ESG-development state and focus on
developing ESG content over the next 2-3 years. It
will also provide oversight of the overall strategic
transition to integrated reporting in 2023.

We have developed an internal ESG ecosystem at
SABIC that encompasses various components such
as drivers, a framework, foundation projects and
enablement. Our ESG drivers include a range of
efforts that strive to enhance the efficiency of ESG
disclosures, ensure transparency and compliance;
bolster our sustainable portfolio to retain our
competitive-market edge; and embed sustainable
investments discipline for better scrutinized
decision-making. We strive to achieve all of this while
maintaining cost efficiencies.

Our ESG framework at SABIC is designed as a
pyramid structure. It begins with the foundation of
ESG KPIs, metrics, and narratives, which are used to
develop and improve systems and processes. This is
followed by ESG-enabled risk management to
identify ESG risks and opportunities, and integrated
into the company’s strategic planning processes.
Finally, the governance component represents the
tip of the pyramid and thereby ensures robust ESG
frameworks that guide good governance.

We have implemented several ESG foundation
projects at SABIC that address every aspect of our
sustainability efforts. These include product carbon
footprint, sustainability assessments, biodiversity
assessments, Task Force on Climate-related

We have implemented several
ESG foundation

projects at SABIC that address
every aspect of our

sustainability efforts.

AN
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Financial Disclosures (TCFD) assessments,
sustainable investments, risk management,
monetizing ESG impacts, and EU taxonomy.
Additionally, we focus on ESG enablement, which
involves developing ESG frameworks and
definitions, automating ESG data, ensuring ESG
quality assurance, implementing ESG governance
and controls, and promoting ESG culture and
change management. Our approach will serve as a
template for building a sustainability-focused future
at SABIC that benefits all stakeholders, including
shareholders, customers, investors, and others.

Along with aligning our strategies with the UN
SDGs, we are also working with the World Economic
Forum (WEF) framework and are active participants
of the WEF ESG Practitioners group. We are also
working to further improve the quality of our
reporting with reference to or consultations with
various bodies and agencies such as the Global
Reporting Initiative (GRI); UN Global Impact; the
World Business Council for Sustainable
Development (where we joined the CFO network this
year); EcoVadis; Ethisphere Institute; and TCFD. We
also contributed to the open consultations on the
International Financial Reporting Standards
Foundation’s creation of the International
Sustainability Standards Board (ISSB), providing
support forits formation and calling for fair
representation of developing countries. These
frameworks and guides provide a standardized
outline map that will be valuable in our ESG journey.

SABIC was recently awarded a Gold EcoVadis Medal,
receiving a score of 72 points out of 100. EcoVadis is
aworldwide ratings agency that provides
assessment and feedback about the sustainability
and corporate social responsibility performance of
evaluated companies. Many of our customers, in
fact, use EcoVadis’s assessments to qualify their
suppliers. Our score places us in the top 5% of
companies assessed by EcoVadis in the
“manufacture of basic chemicals, fertilizers and
nitrogen compounds, plastics and synthetic rubber”
industrial category.

We are building a sustainability-focused future at SABIC
that benefits all stakeholders, including shareholders,
customers and investors.
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MATERIALITY

Materiality analyses allow SABIC to determine how to
direct our resources toward the most pressing issues for
our company and stakeholders.

Since conducting our first materiality analysis in
2011, we refresh the analysis every 3-4 years along
with a new stakeholder analysis. As part of these
analyses, we examine our internal and external
stakeholder needs, major trends, benchmarks, and
relative business impacts to determine the most
relevant priorities for SABIC. Taking into
consideration all three dimensions of sustainability
—economic, social, and environmental —our
materiality results reflect the importance of climate
change and validates our focus on this global
challenge.

The materiality topics that anchor this report were
generated in 2018, and reviewed annually as part of
the report-preparation process. A new materiality
analysis and stakeholder analysis was initiated in
2022 and will be completed in 2023. A critical
component of this materiality analysis is the concept
of double materiality, and key references points are
the EU Taxonomy, the GRI standards, and the
forthcoming ISSB standards as SABIC plans to move
to a single integrated annual reportin the coming
years. SABIC will use this renewed materiality
assessment as a foundation for integrating material
aspects of sustainability into our business strategy
and processes.

Our materiality results reflect the importance of climate change and validates our focus on this global challenge.

STEP-CHANGE TARGETS

Dimensions Target BaseYear  Target Year

Resource efficiency

Energy intensity GJ/t sales 25% reduction by 2025 2010 2025

Material loss intensity 50% reduction by 2025 2010 2025

tmaterial loss/t sales

Absolute waste reduction % gap to below 2010 by 2025 2010 2025

Flaring 65% reduction 2010 2025

Water Intensity m3/t sales 25% reduction 2010 2025

Climate

GHG intensity tCO,e/t sales 25% reduction by 2025 2010 2025

Renewable energy 4 GW Installed Capacity (12 GW by 2030) 2025

Circular economy

Sales materials in kt 1,000 kt TRUCIRCLE™ materials (recycled and 2030
renewable) per annum

EHSS/Product stewardship

Fatalities zero Yearly

Governance & integrity

Employee integrity assessment score 50% improvement against benchmark 2010 2025
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STAKEHOLDER ENGAGEMENT

An integral aspect of our sustainability strateqy is

staying connected with our stakeholders to ensure

we create sustainable and impactful value for all our
stakeholders. We have identified our primary stakeholders
as our employees, suppliers, customers, shareholders,
community members, and civil society and have in place
formal and transparent mechanisms of engagement with

each group.

Guided by the functional and business expertise across
the company, the SABIC leadership team handles
overall stakeholder engagement. By identifying each
group’s priorities and expectations through soliciting
feedback atvarying intervals, we attempt to balance
these occasionally conflicting expectations with
SABIC’s purpose of sustainable value creation.

We engage with our stakeholders to educate, raise
awareness, and improve overall industry standards.
Over the pastyears, we have worked with leading
global corporates and international bodies to develop
innovative new solutions that drive industry
sustainability. This year, we continued our COVID-19
initiatives under our CSR strategy and spotlighted
mental health in the workplace particularly in the wake
of the distressing pandemic.

ONGOING COLLABORATIONS IN 2022
SUSTAINABILITY ENGAGEMENTS

- Low Carbon-Emitting Technologies Initiative
- The Saudi Green Initiative

- The Future Investment Initiative

- The Alliance to End Plastic Waste

- Values 20

- World Economic Forum

- The HolyGrail 2.0 Initiative

— Pearl Initiative

- BASF

— Saudi Ministry of Energy Circular Carbon Economy
National Program

- Working groups within the World Business Council
for Sustainable Development

- UN Global Compact
- International Sustainability Standards Board

- King Abdullah University of Science and
Technology

- University of Bradford, United Kingdom

SUSTAINABILITY PERFORMANCE PLATFORMS
- EcoVadis

Ethisphere Institute
— CDP climate and supply chain programs
- Top Employer

MEMBERSHIP IN INDUSTRY AND TRADE
ASSOCIATIONS

— The Gulf Petrochemicals and Chemicals
Association (GPCA)

— The International Council of Chemical Associations
(IccA)

— The American Chemistry Council (ACC)

— Plastics Europe, the European Chemical Industry
Council (CEFIC)

— World Plastics Council

SABIC GOVERNMENT COMMUNICATIONS
AND ADVOCACY

Every day, government officials make decisions that
can impact SABIC’s operations, and itis important
that they understand who we are, the importance of
our products to modern society, and our contribution
to the communities in which we operate and live.
Responsible engagement between the private sector
and political stakeholders is an important part of
effective policymaking. We employ many scientists
and other experts, and governments, international
organizations, non-governmental organizations
(NGOs), industry associations and wider society
often ask us to share our views.

In doing so, we are committed to complying with all
applicable laws and regulations of the countries in
which we operate. Our activities relating to
governments and other authorities meet legitimate
business objectives and serve the interests of SABIC
and our stakeholders.
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ETHICS AND COMPLIANCE

The SABIC Code of Ethics is the bedrock of our culture of
integrity. It applies to all employees, management, and

directors.

Our Code of Ethics is designed to hold SABIC
accountable to the highest standards of integrity and
to help us comply with the laws and regulations of all
countries in which we operate. Itis a continual
evolving process and we strive to engage in an
ongoing dialogue with our workforce, customers,
suppliers, investors, community members, and other
stakeholders to maintain a framework for conducting
business in an ethical manner, addressing risk and
mitigating issues and other concerns.

At SABIC, we provide employees regularly updated
training manuals, and mandate that every employee
is required to complete the in-person or online
compliance training that covers specific topics
related to their work duties, such as antitrust
legislation, fair employment practices, and trade
controls. Our employees are encouraged to report
any compliance concerns, and to inquire and ask for
guidance on any doubts they may have.

SABIC's Chief Compliance Counsel, responsible for
managing the implementation of the compliance
program, regularly reports to the Audit Committee of
the Board on all progress at the program level, risks,
and any other significant results. In addition, we keep
our reporting channels available to external
stakeholders such as customers, suppliers, and
community members.

SABIC closely works with external organizations
specializing in important compliance issues in order
to keep our company up to date with the latest
regulatory developments, learn best practices, adopt
a broader perspective, and even act collectively to
drive change. Since 2013, SABIC has participated in
the annual G20/B20 policy process on anti-
corruption. In 2022, we were part of the Indonesian
B20 Integrity and Compliance Task Force. In the
Middle East, we are part of an organization called the
Pearl Initiative—a group for Gulf-based companies to
share best practices on compliance and good
governance. These partnerships enable us to learn
about pioneering efforts undertaken at other
companies and allow us to share our best practices
with others.

Developing compliance capacity matters to our
customers, suppliers, and other third parties. They
wish to have visibility across the entire supply chain
to ensure thatitis free from corruption, forced labor,
child labor, environmental violations, and other
unsustainable practices. In 2021, SABIC launched a
wide-ranging training program for third-party
business partners including suppliers, distributors
and contract/temporary workers. Through this
online, local-language training, we are able to ensure
that our third parties have a grounding in the
compliance concepts that we adhere to.

Courses Courses

Assigned Completed % Completed
Temporary Workers 4,707 2,249 477%
Suppliers 2,422 852 351%
Distributors 178 105 58.9%

Total Users  Total % Completed

Enrolled Completed
Temporary Workers 1,142 485 42.5%
Suppliers 1156 412 35.6%
Distributors 154 97 62.9%

COMPLIANCE INVESTIGATION DATA

In 2022, we investigated 136 Code of Ethics policy
concerns, of which 42 were concluded to have
violations. Accordingly, 73 associated corrective
actions were taken.

As of December 31,2022 Compliance Violations found Investigations
concerns raised (addressed) Closed
SABIC and its wholly 136* 42% 1M3*

owned affiliates

* Assured by KPMG
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ETHICS AND COMPLIANCE

CONTINUED

COMPLIANCE TRAINING DATA
(AS OF JANUARY 1, 2023)*

99%

These internal and external efforts benefitusin
many ways, including through independent
recognition. SABIC retained Ethisphere’s
Compliance Leader Verification™ status through
2024. The Compliance Leader Verification process
examines in detail every aspect of a company’s
program, including ethics and compliance program
structure and oversight, training and
communication, risk measurement, monitoring for
misconduct, disciplinary measures, ethical
corporate culture, and employee perceptions. The
rigorous review process and verification indicates
that our compliance efforts are widely recognized to
assure our stakeholders.

SCREENING FOR SANCTIONS

SABIC’s International Trade Controls Policy ensures
that all transactions are screened against
restrictions on sanctioned countries, persons, and
prohibited end uses. Transactions are prohibited
with entities subject to sanctions administered by
the United Nations, the European Commission, UK's
HM Treasury, United States Department of Treasury

Il Completed 99%

* Assured by KPMG

Office of Foreign Assets Controls, Japan’s Ministry
of Economy, Trade, and Industry, and others.

REPORTING CONCERNS

In-person, online, and telephone channels are
available for employees, suppliers, customers, and
other stakeholders, including community members
and civil society to report any violations of
regulations or ethics.

ANTI-BRIBERY TRAINING

Under our leadership of the Saudi B20 Integrity and
Compliance Task Force, an anti-bribery training and
mentorship program was initiated for entrepreneurs
and those working in small and medium-sized
enterprises. The program gained significant
attention from numerous organizations that work
against corruption, including the OECD, UN
Development Program, and the World Bank Group.
These organizations are taking this program
forward amongst their constituencies.

OUR ESG AND SUSTAINABILITY GOVERNANCE

SHAREHOLDERS

$ 1

BOARD OF DIRECTORS | 1

COMPENSATION Delegation

AND NOMINATION
COMMITTEE COMMITTEE l

INVESTMENT

RISK AND AUDIT
SUSTAINABILITY COMMITTEE

Accountability

CEO
And Executive
Management

SUSTAINABILITY
COUNCIL

ENERGY EFFICIENCY & CARBON
MANAGEMENT (EECM)
STEERING COMMITTEE

ESG REPORTING
STEERING COMMITTEE

Dedicated cross-functional
team overseeing the carbon
neutrality execution

Executive Committee
overseeing ESG reporting
roadmap implementation

SUSTAINABILITY
ORGANIZATION

Cross-organizational,
dedicated to implement
sustainability strategy
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PERFORMANCE SUMMARY

Most material key performance indicators Unit 2018 2019 2020 2021 2022

Resource Efficiency**

Energy intensity GJ/t product sales 17* 17* 16.3*% 16.2% 15.6*

Water intensity m?3/t product sales 2.6* 2.6* 2.5% 2.6* 2.3%

Material-loss t/t product sales 0.070* 0.070* 0.065* 0.066* 0.063*

Flaring reduction since 2010 Percent 43% 48* 56* 51% 55%

CO, utilization Million metric tons 4.0% 3.6%3 37* 3.6% 3.8*

Absolute waste reduction since 2010 Percent 29.8% 11.9% 1.4%

Climate**

Absolute GHG (Total Scope 1&2) tCO,e 56,794,358* 54,949,506* 54,261,985* 51,118,829* 52,126, 771*

GHG emission intensity tCO e/t product sales 1.22% 147*% 114% 112% 1.06*

Ethics + Integrity

Compliance concerns raised Number 152* 157* Q0% Q9* 136*

Investigations closed Number 1M9* 135* 69* 89* 1M3*

Violations found (addressed) Number 42* a1* 30* a41* 42*

Training completion? Percent 99* 99* 99* 99* 99*

Innovation and sustainability

solutions

Total patent portfolio Number 11,738 12,540 9946 10,090 9948

Environment, Health, Safety, and

Security

EHSS rate* Incidents/200,000 hours 0.43* 0.57* 0.42* 0.34* 0.34*
worked

Total recordable incident rate Incidents/200,000 hours 014* 0.14* 0.10* 011* 0.10*
worked

Occupational illness rate Incidents/200,000 hours 0.003* 0.008* 0.003* 0.002* 0.001*
worked

Fatalities Number 0* o* 3* o* o*

Fatalities rate Fatalities/200,000 hours 0.000 0.000 0.003 0.000 0.000
worked

AP| 754 PSE Tier1 Incidents 7 25 10* 15% m*

API 754 PSE Tier 2 Incidents - 13 6 8

Security incidents Class A + Class B + Class C 1 1 1 1 2
(SHEM-10)

Security incident rate Incidents/200,000 hours 0.001 0.001 0.001 0.001* 0.002*
worked

Hazardous substances released Metric tons - 14.3* 2.8* 6.8*%

Human Capital Development

Women in the workplace Percent of workforce 73 75 74 74 77
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